
 
Pleasant Point LNG Terminal 

 
MAINTENANCE MANAGER 

 

Status:   Full Time Employee 
Reports To:  Plant Manager 
Subordinates: 31 
Location:   Perry, Maine 
Salary:  $104,000/yr-$130,000/yr Commensurate with Qualifications/Experience 
Benefits:  Competitive Benefits and Retirement Program 
 
Job Summary:  
The maintenance manager has to be an energetic innovative individual who is well versed in all the 
technologies employed at the LNG facility. A staff of highly trained competent individuals will be under 
the maintenance manager’s direction to perform preventive maintenance and corrective maintenance 
while the facility is operational, requiring a huge amount of coordination and scheduling with all 
departments. Calibration and testing of key components is required on a routine basis as dictated by 
federal code. This activity must be dovetailed into the normal maintenance work schedule. Meticulous 
records of all work and testing must be maintained and be easily accessed. The maintenance manager also 
oversees all work performed on site by contractors and equipment representatives. 
 
Essential Duties and Responsibilities: 

� Safety will never be compromised, and will take precedent over all activities. 
� Employ and train a competent maintenance staff in order to keep the facility operating safely and 

reliably. 
� Setup a maintenance system to track repairs and schedule preventive maintenance. 
� Develop and maintain a comprehensive spare parts inventory that complements the maintenance 

system in use. 
� Develop and adhere to an approved annual budget. 
� Negotiate long and short-term contracts with outside venders and contractors for necessary 

maintenance services required by the facility. 
� Ensure all work, components and labor used in the facility comply with existing codes, and 

records are maintained where required. 
� Interact with all departments scheduling routine maintenance to have minimal impact on the 

facility’s reliability and efficiency.  
� Take on additional responsibilities as directed by the facility manager. 

 
Knowledge, Skills, and Abilities: 

� Have a basic understanding of mechanical devices, high voltage electrical systems, piping design, 
and electronics. Knowledge of cryogenics and the natural gas industry is a plus. 

� Act as the owner’s representative to assure value workmanship and services are received at the 
facility, and take corrective actions if required. 

� Posses the management skills to effectively communicate, direct, and delegate responsibilities to 
staff members. 

� Interact with all departments to promote teamwork and continuous improvement at the facility. 
� Proficient computer skills using programs like Microsoft Office or equivalent. 



 
 
Education, Certificates, L icenses, Exper ience: 

� A college degree with a BS in Engineering is desirable, with a minimum of five years experience 
in industrial plant maintenance and related procedures. 

 
Work Environment:  
The work environment characteristics described here are representative of those an employee encounters 
while performing the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. 
 
While performing the duties of this Job, the employee is regularly exposed to work near moving 
mechanical parts. The employee is frequently exposed to outdoor weather conditions. The noise level in 
the work environment is usually moderate. 
 
Physical Demands: 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job. Reasonable accommodations may be made to 
enable individuals with disabilities to perform the essential functions. 
 
The employee must frequently lift and/or move up to 50 pounds. While performing the duties of this Job, 
the employee is regularly required to use hands to finger, handle, or feel; reach with hands and arms and 
talk or hear. The employee is frequently required to stand; walk and sit. The employee is occasionally 
required to climb or balance; stoop, kneel, crouch, or crawl and taste or smell. 
 


